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Dear Evergreen community,

Happy almost-summer to all! Blooming flowers and longer days bring a fresh awakening to many 
this time of the year. For some, the hard work during our long, cold winter brings bountiful harvests 
in many forms. As we say goodbye to many of our Greeners who will take their next steps after 
graduation, I want to remind all of us that we will always be Greeners, and that this community will 
continue to support you throughout all of your adventures. We wish the class of 2022 the best of 
luck, and may the future bring joy, success, and transformation for each and every one of you.

In this newsletter, you will find two student perspective articles from our own CELTC interns. They 
have continued their work with Kokua Services this quarter, and their reflections on their past 
two semesters highlight the impact of social and sustainable entrepreneurship in our community. 
In addition to our student perspective pieces, you will also find information on upcoming 
community events, internship opportunities, and summer/fall Evergreen courses in leadership, 
entrepreneurship, business, and management.

Here at the CELTC, we are excited to launch several initiatives that have been in development over 
this past academic year. Our new academic certificate in “Sustainable Cooperative Development” 
will launch this fall 2022 quarter in collaboration with the Northwest Cooperative Development 
Center. In this 16-credit certificate, students will focus on building sustainable, community-invested 
cooperatives. You can find more information about this certificate below.

We are also launching our new “Sustainability, Business, and Entrepreneurship Academy” and 
cross-campus lecture series in fall 2022. This lecture series will focus on a variety of topics in 
sustainability, business, and entrepreneurship from our very own Evergreen alumni. Students can 
also choose to take the 2-credit course which will allow students to explore these topics in greater 
detail. This lecture series and 2-credit course is also available for faculty to include in their fall, 
winter, and spring quarter programs for the 2022/2023 academic year. We look forward to seeing 
you there!

May you bask in the warmth and sun of the coming months, 

Tamsin Foucrier, CELTC Director
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The Center for Entrepreneurial Leadership and Transformational Change
(CELTC) is a collaborative environment where students, Evergreen alumni and

community members can actively engage with complex challenges through
applied entrepreneurial and leadership learning opportunities in the curriculum,

certificate programs, and co-/extra-curricular opportunities. The Center
supports the development of social, sustainable and business entrepreneurial
and leadership skills with integrated, interdisciplinary support from faculty,
staff, peer mentors, community, and tribal communities. Students will leave

Evergreen ready to think critically and creatively, participate collaboratively,
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Upcoming CELTC Courses 

**New 2-credit CELTC modules available for faculty to include in Fall 2022 programs

The Center for Entrepreneurial Leadership and Transformational Change (CELTC) 
is excited to announce two new 2-credit courses that will be offered in the Fall 2022 
quarter. These courses are available as stand-alone courses for all Evergreen students 
and 2-credit synchronous modules for faculty to include in their Fall 2022 programs. 
Please see below for more information. If you have any questions or are interested 
in integrating these offerings into your programs, please contact Tamsin Foucrier 
(tamsin.foucrier@evergreen.edu).

Introduction to Professional Skills

**For Faculty: This 2-credit course will support students in learning how to communicate 
and facilitate effectively, collaborate as a team member, manage projects successfully, 
practice self-care, and direct their own learning beyond the classroom. This course is 
structured around a group project. If you are planning to have students complete group 
projects in your program, this course can help support their team processes as they work 
together throughout the quarter. 

Faculty: Tamsin Foucrier, Ph.D., tamsin.foucrier@evergreen.edu
Location: Online
Time/Day of Week: Thursdays, 8AM-10AM
Quarter: Fall 2022
Credits: 2 credits; CRN 10268
Catalog Link: Introduction to Professional Skills

Course Description: 
In this course, students will begin to learn to communicate and facilitate effectively, 
collaborate as a team member, manage projects successfully, practice self-care, and 
direct their own learning beyond the classroom. Students will participate in lectures, 
discussions, and workshop every week. Students will submit bi-weekly journal entries, 
and deliver a group project at the end of the quarter.

*An Information Session 
must be attended before 

participating in a Business 
Readiness Workshop*

Sustainability, Business, and Entrepreneurship Academy

**For Faculty: This 2-credit course will focus a variety of topics in sustainability, 
business, and entrepreneurship from our very own Evergreen alumni. Topics covered 
in this course may include cooperatives, alternative business models, renewable energy, 
food systems, economic development, and more. Speakers have not been announced yet. 
This 2-credit class will occur in conjunction with a cross-campus lecture series that may 
be integrated with other programs.

Faculty: Tamsin Foucrier, Ph.D., tamsin.foucrier@evergreen.edu
Location: Online
Time/Day of Week: Fridays, 1PM-3PM
Quarter: Fall 2022
Credits: 2 credits; CRN 10269
Catalog Link: Sustainability, Business and Entrepreneurship Academy

Course Description: 
Join the Sustainability, Business, and Entrepreneurship Academy to learn about 
a variety of topics in sustainability, business, and entrepreneurship from our very 
own Evergreen alumni. While the business-as-usual growth ideology dominates 
today’s global economy and has contributed to many of our current social and 
environmental challenges worldwide, this course focuses on business activities 
and systems that do not exceed critical thresholds while supporting recovery and 
regeneration in environmental and social systems. Structures such as employee-
owned businesses, benefit corporations, and local living economies and business 
practices such as sourcing ingredients and materials locally, producing goods in low 
or zero-waste facilities powered by renewable energy, and offering robust employee 
benefits and well-being programs counter business-as-usual practices, among many 
others. These practices are examples of transformational sustainability business and 
entrepreneurship, driven by the vision of empowering the workforce and community, 
as well as developing products and services that not only minimize the impacts on the 
social and ecological systems we depend on, but improve them.

Topics covered in this course may include cooperatives, alternative business models, 
renewable energy, food systems, economic development, and more. Students will 
view speakers and events synchronously or asynchronously, complete related weekly 
reading assignments, and contribute to asynchronous discussions through Canvas. 
We will also have Zoom seminar meetings in alternating weeks, and students will 
write two short reflection papers during the quarter.

Looking for a fall internship in business and entrepreneurship? 

Please contact Tamsin Foucrier at tamsin.foucrier@evergreen.
edu for support in connecting you with available opportunities.

Information Sessions

Thurston/Lewis/Pierce 
Counties

Wednesdays, 12-1pm
(June 1st, 1-2pm)

Wahkiakum/Jefferson/
Pacific/

Grays Harbor/Clallam 
Counties

Thursdays, 12-1pm

Mason County
Thursdays, 1-2pm

REGISTER HERE

Community Partners 
Information Sessions

TBA

Register by emailing: 

office@enterpriseforequity.org

Business Readiness Workshops
All Counties

June 11th & 12th, 9am-5pm

August 27th & 28th, 9am-5pm

Sept. 17th & 18th, 9am-5pm

Upcoming 
Enterprise for 
Equity Events:

Small Business Cybersecurity 
Part 3: Systems

June 6th,
1:00pm - 1:30pm

For more information, contact: 
Washington SBDC Training

Register Here!

Upcoming 
Thurston Economic 

Development Council 
(EDC) Events:

Business Planning Program
All Counties

July 7th- Sept. 19th
Mondays & Thursdays, 6:00-

8:30pm

*An Information Session and 
Business Readiness Workshop 

must be attended before 
participating in the Business 

Planning Program*
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New Academic Certificate Launching Fall 2023

Sustainable Cooperative Development
Build sustainable community-invested cooperatives

Enroll Here: Academic Certificate Enrollment

Certificate Overview
 Credits: 16
 Duration: 3 quarters
 Next start term: Fall 2022
 Location: Online with synchronous meeting times
 Schedule: Varies - See course descriptions below for more information

What you'll learn
This three-course certificate will introduce you to the history of the cooperative 
movement and will provide foundational skills required to build a successful socially 
and environmentally sustainable, community-invested cooperative. 

In this certificate you’ll learn how to: 

 • Develop a business plan for a sustainable cooperative        
    enterprise that contributes to a triple bottom line
 • Be a partner and ally for a solidarity economy 
 • Start a cooperative enterprise, including recruiting members   
 • Work and communicate effectively in a democratically        
    structured team    

This certificate is offered in partnership by Evergreen’s Center for Entrepreneurial 
Leadership and Transformational Change (CELTC) and the Northwest Cooperative 
Development Center (NWCDC). 

Certificate prerequisites and fees
Students will need access to high-speed internet and a computer with an updated 
web browser to conduct online research, run Zoom and Evergreen's online learning 
management system, Canvas.
A $50 course fee will be charged for the final course of this certificate sequence, 
Cooperatives Development Lab.

Certificate coursework
This certificate consists of 16 undergraduate credits.

 • Introduction and History of Cooperatives - Fall quarter, 4 credits
 • Introduction to Sustainability and Business - Winter quarter, 4 credits
 • Cooperative Development Lab - Spring quarter, 8 credits

Internship Opportunity:

Public Engagement Intern (Economic Development)

SALARY: $16.02 Hourly
   ($18.02 hourly if fluent in a verbal/written language other than English and  
   can assist the city with outreach to that population) 
 

OPENING DATE: 05/23/22
 
CLOSING DATE: 06/09/22
 
DESCRIPTION:

New hires must be fully vaccinated against COVID-19. This is a condition of 
employment with the City of Olympia. Exemption may be granted for religious or 
medical purposes; however, accommodations will be subject to approval based on the 
essential functions required of the position.

About the Internship
This summer the City of Olympia is kicking off a public engagement effort to develop 
a long-range plan to advance economic resiliency in our community. Resiliency 
refers to the ability of Olympia residents, businesses, our overall community and city 
organization to adapt and recover quickly from difficulties and to thrive in the face of 
long-term challenges. This plan will:

 •  Expand on economic strengths and opportunities that Olympians value,
 •  Adopt policies that sustain economic growth and help overcome   
    hardships,
 •  Elevate more people of all backgrounds and abilities into financial  
     stability, and
 •  Attract investment and generate new revenue to fund community goals 
     and needs.

To assist with public engagement in this effort, the Olympia Economic Development 
Department is looking for two interns during the summer of 2022. To qualify, you 
must be a student currently enrolled in an associate, undergraduate or graduate 
degree program.

Interns will work on activities such as:

 •  Conduct surveys at public events and locations throughout the city
 •  Collate and summarize survey results
 •  Assist with focus group conversations
 •  Hang flyers advertising public engagement opportunities
 •  Participate in bi-weekly economic development team meetings
 •  Present survey results to a committee of the City Council
 
Interns will report to the Strategic Projects Manager. Work will be performed with 
general supervision, allowing interns the opportunity to exercise independent 
judgment.

The anticipated start date is July 5, 2022. This internship is expected to run through 
September 2022.
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Loan Preparation

June 16th,
11:00am - 12:00pm

For more information, contact:  
Washington SBDC Training

Register Here!

Intro to Business Live Webinar

July 6th,
9:00am - 10:00am

For more information, contact: 
Yesi Lee (360) 754-6320

Register Here!

Hootenanny! and Economic 
Courage Awards 2022

July 19th,
3:00pm - 6:00pm

For more information, contact: 
Holly House

Register Here!
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Ideal Candidate Profile
 •  Interest in local economic development and municipal issues.
 •  Ability to work in a public setting and engage with diverse community 
     members.
 •  Excellent verbal and written communication skills.
 •  Ability to work independently and as a team member.
 •  Highly organized and dependable individual.
 •  Friendly and approachable.

Learning Objectives
 •  Receive hands-on experience engaging with diverse members of the  
     public.
 •  Expand research, writing and analysis skills.
 •  Gain a greater understanding of how economic development is applied at 
     a local level and how public input shapes policy making.
 •  Gain experience presenting information to the City Council at a public 
     meeting
 •  Learn about economic development goals and strategies in Olympia    
                     and Thurston County and how these support/are supported by other  
                     activities related to housing and development, transportation, the   
                     environment, education and more.

Knowledge and Experience Qualifications
 •  Ability to communicate effectively with diverse individuals regarding     
                     potentially controversial issues.
 •  Ability to establish and maintain effective working relations with city 
                      staff and partners.
 •  Self-starter; able to work independently and as a team member, multi- 
                      task and prioritize, complete tasks on time and produce quality, detail-
                      oriented work.
 •  Competence with Microsoft Word and Excel.
 •  Experience communicating effectively both orally and in writing.

Salary and Schedule

This internship requires that the applicant is enrolled in a full-time associate, 
undergraduate or graduate degree program (may be taking the summer off of school). 
Work hours are 20 hours per week between July 5 and September 30, 2022. Days and 
times may vary week to week according to community events and a mutually agreed 
upon schedule. A majority of the work will be conducted in the field. An ability to 
work some evenings and most weekends in order to attend community events is 
required. The salary is $16.02 per hour. However, a salary of $18.02 per hour may be 
offered if the candidate can speak and write fluently in a non-English language and 
assist with outreach to that population in Olympia. This position is not eligible to 
receive benefits such as medical insurance, paid vacation or paid holidays. You will 
receive sick leave in accordance with State Law.

To Apply
Please submit a cover letter and resume through our posting on the Handshake app.

 •  This recruitment is open through June 9. To be considered for an interview 
     please submit your cover letter and resume by 11:55 PM on Thursday, 
     June 9.

In order to participate in the recruitment process, accommodations for people with 
disabilities may be made by contacting Amy Buckler, Strategic Projects Manager at 
360.280.8947 or abuckler@ci.olympia.wa.us.
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The City of Olympia is an Equal Opportunity Employer, committed to a diverse 
workforce. We strongly encourage people who are Black or Indigenous, people of 
color, transgender, non-binary, LGBTQ, people with disabilities, and women to apply.

Contact information
If you have questions about the position and/or requirements, please contact Amy 
Buckler, Strategic Projects Manager at 360.280.8947 or abuckler@ci.olympia.wa.us.
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The Northwest Cooperative Development Center (NWCDC)     
Is now recruiting for AmeriCorps VISTA '22-'23 Special 
Projects Coordinator:
Member Duties: 
Hybrid Position - Some Remote Service Possible. Full 40 hours a week. Flexible 
schedule, either 5 or 4 days a week. The goal of this VISTA project is to evaluate 
NWCDC's current processes, craft new systems, document successful ventures, and 
propose new methods for delivering training and assistance. Accomplishing these 
goals will result in more affordable homes being preserved and more cooperative 
workers being empowered. In the course of fulfilling these objectives, a VISTA 
member would become experienced in the cooperative business model and will 
acquire experience taking a project through many stages beginning with research 
and visioning and ending with launching and evaluating success.

Key objectives include: 
 1) systems improvement within a nonprofit 
 2) mapping and documentation of clients, sectors, and essential job functions 
 3) participation in and improvement of training delivery including the   
      preparation and delivery of a new training events.
 
Program Benefits: 
Choice of Education Award or End of Service Stipend,  Stipend,  Relocation Allowance,  
Childcare assistance if eligible,  Training. 
 
 
*For details about AmeriCorps VISTA healthcare benefits, please visit http://www.
vistacampus.gov/healthcare
 
Terms:
Permits attendance at school during off hours,  Permits working at another job during 
off hours. 
 
Service Areas:
Housing,  Community and Economic Development. 
 
Skills:
Communications, Non-Profit Management,  Team Work, Writing/Editing,  Computers/
Technology. 
 

https://joinhandshake.com/
mailto:abuckler%40ci.olympia.wa.us?subject=
mailto:abuckler%40ci.olympia.wa.us?subject=
 http://www.vistacampus.gov/healthcare 
 http://www.vistacampus.gov/healthcare 
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Designing Change
Written by: Shannon DeLaney

We’ve all been there. Long wait lines, 
overpriced and underwhelming food/
drinks, sensory overload, bad service 

and restricting tiny booths. It hardly seems worth 
it anymore to go out to eat or get drinks with friends 
when I’m not having a great experience. In this article 
I’m going to tell you why, while doing my internship 
for Hummingbird Studio, I decided to take a Human-
Centered Design (HCD) approach in helping them 
create a cafe and how I got here to begin with.

If you don’t know what the Hummingbird Studio is - 
It’s a free and inclusive art program based in Olympia, 
WA. They had a space downtown until the pandemic 
hit, and have been holding online zoom sessions since. 
Their goal is to find a new location so they can re-open 
the studio and have in person sessions. They also want 
to open a cafe potentially next to the studio. The cafe 
would serve as a social enterprise by focusing on job 
development opportunities for people with disabilities 
and using the generated income to continue to operate 
its free art studio in the community.

My internship focused on doing customer & 
market research utilizing HCD methodologies. I 
became interested in HCD while taking a social 
entrepreneurship program that also had a graphic 
design component. I realized that a lot of things made 
for people can be extremely difficult to use like the tiny 
booth situation in the first paragraph, or the DSHS 
website you use to apply for food stamps or other 
benefits. Both examples are intended for people but 
not designed with the users in mind. Human-Centered 
Design methodologies are all about understanding 
your audience and what they need and designing your 
business in a way that meets those needs. 

Just because you build it, doesn’t mean they will 
come. Just because they came once, doesn’t mean 
they will return. According to a study by Ohio State 
University, 60% of restaurants fail within their first 
year of opening and 80% close before their five year 
anniversary1. Researchers at Cornell University said 
these failures are preventable and that the number one 
reason that they fail is because of lack of vision2 .

The Hummingbird Studio definitely doesn’t lack 
vision. During our weekly meetings we would 
brainstorm, share knowledge and talk about our core 
values and why this cafe is important. The vision 
behind the cafe comes from a place that wants to 
have an inclusive, diverse, safe space that also makes 
sustainable connections within the community while 
strengthening it through relationship-building and 

job development. On the other hand, having a vision 
doesn't guarantee success. 

This is where my customer research comes in. In 
designing for the cafe, I think it is very  important to 
understand why people go out to eat or drink, where 
they are going & why and what they loved about some 
places and what they hated about others. It is also 
important to understand what that need is that is not 
currently being met in these experiences. 

My customer research was conducted by completing 
130 interviews. Some of these I did via zoom, while 
others were over the phone, over email, and in person. 
I took lots of notes, compiled data and searched for 
common themes and patterns. For example, people 
want more available options when it comes to lighting, 
noise and seating. People want quality food at decent 
prices. People want to go somewhere friendly. By 
identifying what people wanted, and needed, it 
allows for the Hummingbird Studio to understand its 
potential customers and make a business plan to meet 
those needs. 

Understanding the market and competition was 
also a crucial part of my research. I focused on the 
Downtown Olympia area and researched menus, price 
points, history, community ties, social media presence, 
services offered and even google ratings. This was 
interesting research because even though I have lived 
in this area for several years, some of these places I 
knew well, while others I have never heard of, or was 
visiting for my first time. While doing in person visits, I 
could get a real time feel for the vibe, how many people 
were there, and if the online presence matched up. 

I became involved with this internship because I 
am interested in social enterprises and creating 
change within communities. I’ve been able to apply 
skills that I’ve learned while taking courses in social 
entrepreneurship and The Changemaker Lab directly 
to my internship with the Hummingbird Studio. 

While this is my last quarter at TESC, I hope to continue 
watching this cafe project grow. I would also like to 
encourage anyone that has an interest in making a 
change within the community to learn about social 
entrepreneurship because great change comes from 
everyday people like you and it all starts with an idea. 

I am looking forward to graduating and getting back 
to a full time work schedule. In the future, I hope to 
continue learning about social enterprises, with a 
specific interest in using a cooperative model in the 
housing industry. 

1. Parsa, H. G., et al. “Why Restaurants Fail.” Cornell Hotel and Restaurant Administration Quarterly, vol. 46, no. 
3, Aug. 2005, pp. 304–322, doi:10.1177/0010880405275598.
2. https://daniels.du.edu/assets/research-hg-parsa-part-1-2015.pdf
 

Sowing Seeds of Social 
Purpose Spending
Written by: Yola

Every quarter starts with looking over the 
syllabus, ordering the textbooks, and knowing 
when and where the class begins. When your 

focus is challenged by motivation it can sometimes 
look like the ashes from a fire. The momentum picks 
up, spreading the ashes around into a motion of 
retracing where you left off from last quarter. This 
quarter, I continued my work with Hummingbird 
Studios as an intern to further develop my marketing 
and public relations skills. 

Through my journey in the pursuit of knowledge, 
it has taken discipline to shape the person that I 
am becoming. One question I ask myself is: “Am 
I committed to being a conscience consumer?” 
Through conscientious consumerism, we can help 
support the building of resilient connections in our 
communities. Can the Pacific Northwest become 
a sustainable coast? In my mind, I believe “we” can 
become a resilient coast that depends on social 
enterprises, green sourcing and entrepreneurial 
leaders. 

This quarter, I applied the methods of Scott Gerber 
and Ryan Paugh’s Superconnector as a modern 
marketing tool in a social enterprise that is purpose 
driven. For every nonprofit that I researched or 
analyzed, I was a customer. Sometimes I would come 
across a business card at the local farmer’s market. 
In doing so, I related with everyday people who 
are sustainable equity leaders that use a human- 
centered design approach to support the longevity 
of the local economy. It is a familiar comfort when 
people are supporting the local art therapist at an 
affordable price or can come to a local non-profit art 
studio that has a purpose- driven cooperative café , 
where people can be themselves. 

 The visions of an entrepreneur can be endless, but 
the potential of conscientious consumption is the 
message of hope for the resilience of generations. 
An example of this type of consumerism might be a 
company that contributes pennies to millions of each 
every sip of coffee for the justice of sustainable and 
cooperative support-driven profit. Social enterprises 
that “pay it forward” are making a difference to 
benefit others who can access inclusion with a slice 
of pizza. 

I am committed to resourcing locally and networking 
with others in my community. As a consumer, 
this begins with educating oneself. When I was 
researching the market, transformational changes 
began to unfold. By researching social enterprises, 
you can put your money into a purpose-driven 

business and the communities can reap the return of 
investments as well. 

Social enterprise uses the structure of free 
enterprises where the returns of the enterprise are 
centered around sustainable practices for air, land, 
and sea. In order to stabilize small communities, 
could people collectively resource local goods and 
services these days? We need to network and rebuild 
an old system that invites purpose-driven profits 
for sustainable economic growth with as little 
government intervention as possible.

 This starts with buying locally and supporting 
enterprises that provide goods and services that 
meet the ethical standards for environment and 
society and support justice for all. This approach can 
help support things like food justice, the eradication 
of global hunger, and addressing climate change. 

As a student looking to my future, I find myself 
looking backward through notes to match the 
prologues of what is next and plucking through 
Parable of the Sower by Octavia Butler. I find notes 
of seeds and ideas that I had buried. These ideas are 
becoming tangible because of the values that have 
taken place by navigating through course work, 
attending seminars, and taking notes from impactful 
professors that care about the environment and 
inspire me. Change is here and we are paving a path 
of enduring business without big-box corporations 
gathering all the profits and not sharing with their 
employees or the communities.

Business courses traditionally teach the 
fundamentals of business. But business courses 
at Evergreen State College engage in a community 
that is open-minded and creative in the teaching 
process. These classes introduced students with 
the opportunity to earn credit with Independent 
Learning Contracts (ILC) for educational purposes.  
This includes introducing students to established 
enterprises that are carbon efficient, low/zero waste, 
consciously green and influence their consumers to 
live with empathy create wealth and abundance for 
a thriving global environment. Businesses that strive 
to contribute to all in our society create change that 
spreads like wildfire. You can also engage in this 
change by listening to podcasts, getting involved in 
the community and expanding your network in the 
local community. You can be the resource for others. 
Purchase from the neighbor down the street that is 
selling eggs, who knows the farmer down the street 
who was just talking about the local cattle ranch 
owner. We can all work together to be invested in 
sustainable methods of free enterprise and increase 
profits for many, rather than the few.

https://doi.org/10.1177/0010880405275598
https://daniels.du.edu/assets/research-hg-parsa-part-1-2015.pdf
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Thurston County EDC calling for Economic Courage Nominaitons: 

Nominations Now Open for Economic Courage Awards. Last year, they gave out 
the first annual Economic Courage awards to organizations that had shown 
‘Economic Courage’ in overcoming the tremendous obstacles the pandemic 
had thrown their way!

When: July 19, 2022
Time: 3:00 – 6:00 pm

Click here for more information and to submit your nomination!

The City of Lacey welcomes you to this year's 41's Juneteenth Celebration!
Saturday, June 18th
 
This year’s annual Juneteenth Celebration is happening on Saturday, June 18 at 
12 p.m. The free event includes a barbecue lunch, games, entertainment and a 
presentation. 

For more information, visit the City of Lacey’s website. 
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-COMMUNITY HIGHLIGHTS- 
This is happening right here in Olympia. There are 
many purpose-driven nonprofits, for profits, and 
local leaders that are transforming business ethics 
to include their employees as their shareholders 
and continue to be trailblazers in our local economy. 
The following are a few businesses that I connected 
with. I wanted to work the Hummingbird Cafe 
and I learned how to navigate the market of social 
enterprises through support from Burial Grounds 
Coffee, (Olympia), Olympia Mitigation Site, Olympia 
Lamplighters, The Yogi Grind Café (Wenatchee), 
Dicks Drive-In (Seattle), Old School Pizzeria 
(Olympia), Top Pot Doughnuts (Renton), and Urban 
Communities (coming soon to Washington). But I 
also cannot forget to mention the textbooks that 
have influenced the way that I apply marketing 
methods, such as SuperConnector by Scott Gerber, 
Social Entrepreneurship by Kevin Rawls, and 
Strategic Tools for the Social Entrepreneur by J. 
Gregory Dees, Jed Emerson and Peter Economy. 
I also need to recognize the professors who are 
so invested in seeing to it that their students are 
successful.
 I am thankful to the professors that 
have influenced my life the most throughout this 
pandemic, obstacles that have brought me here 
in this moment, and to my adoptive father Leo 
Figueiredo, may he rest in peace. To the dreamers 
of this world: never give up. Continue to be change 
makers that have innovative ideas to provide 
solutions for the masses. As for my future endeavors, 

I plan on applying the methods of what I’ve learned 
at Evergreen State College to be a public relations 
marketing liaison. I want to continue to work 
in the business field where I can connect social 
entrepreneurs with like-minded individuals that 
also want to build a resilient coast for the masses.

Superconnect-

Sincerely,
Yola

https://thurstonedc.com/hootenanny/
https://cityoflacey.org/Juneteenth-Celebration/
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(IN-PERSON)
COURSE/PROGRAM

FACULTY CREDITS CLASS STANDING

Community-Based Learning:
Nonprofit Internships
(8): 10212; (12): 10211; (16): 10210

Ellen Shortt Sanchez
Doreen Swetkis

8, 12, 16 Sophomore,
Junior,
Senior

Writing, Communication, and Leadership for 
the Common Good: Creating Change
(8): 10272; (12): 10271

Rebecca Chamberlain 8, 12 Freshman,
Sophomore,
Junior,
Senior

(REMOTE)
COURSE/PROGRAM

FACULTY CREDITS CLASS STANDING

Principles of Management
(8): 40041

Cynthia Kennedy 8 Freshman,
Sophomore,
Junior,
Senior

(HYBRID)
COURSE/PROGRAM

FACULTY CREDITS CLASS STANDING

Adaptive Organizations: Lead the Future
(8): 40065

Dariush Khaleghi 4 Freshman,
Sophomore,
Junior,
Senior

(REMOTE)
COURSE/PROGRAM

FACULTY CREDITS CLASS STANDING

Business Finance and Management: Foundations
(4): 10158; (8): 10157

Thuy Vu 4,8 Freshman,
Sophomore,
Junior,
Senior

Business Leadership: Interpersonal Dynamics
(16): 10193

Takaaki Hirakawa 4 Freshman,
Sophomore,
Junior,
Senior

Business Management and Organization 
Behavior
(FR): 10122 (SO-SR): 10119

Takaaki Hirokawa 8 Freshman,
Sophomore,
Junior,
Senior

Introduction and History of Cooperatives
(4): 10246

Tamsin Foucrier 4 Freshman,
Sophomore,
Junior,
Senior

Introduction to Professional Skills
(2): 10268

Tamsin Foucrier 2 Freshman,
Sophomore,
Junior,
Senior

Prior Learning from Experience Document 
Writing
(1-8): 10273

Nancy Parkes 4, 6, 8 Freshman,
Sophomore, 
Junior,
Senior

Sustainability, Business, and Entrepreneurship 
Academy
(1-8): 10273

Tamsin Foucrier 2 Freshman,
Sophomore, 
Junior,
Senior

(HYBRID)
COURSE/PROGRAM

FACULTY CREDITS CLASS STANDING

Business Fundamentals, Team 
Entrepreneurship, Leadership and Innovation: 
Changemaker Lab
(16): 10041

Dion Gouws
Melissa Nivala

16 Sophomore,
Junior,
Senior

Introduction to the Nonprofit Sector and Grant 
Writing
(8): 10321

Doreen Swetkis 8 Freshman,
Sophomore,
Junior,
Senior

Leading Self: Purpose-Driven Leadership
(4): 10149

Dariush Khaleghi 4 Freshman,
Sophomore,
Junior,
Senior

The Biology and Management of Honey Bee and 
Native Pollinators
(16): 10187

David Muehleisen 16 Sophomore,
Junior,
Senior
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UPCOMING COURSE/PROGRAM 
OFFERINGS:

SUMMER QUARTER, 2022
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UPCOMING COURSE/PROGRAM 
OFFERINGS:

FALL QUARTER, 2022

https://www.evergreen.edu/catalog/offering/community-based-learning-nonprofit-internships-37573
https://www.evergreen.edu/catalog/offering/community-based-learning-nonprofit-internships-37573
https://www.evergreen.edu/catalog/offering/writing-communication-and-leadership-common-good-creating-change-37866
https://www.evergreen.edu/catalog/offering/writing-communication-and-leadership-common-good-creating-change-37866
https://www.evergreen.edu/catalog/offering/principles-management-36328
https://www.evergreen.edu/catalog/offering/adaptive-organizations-lead-future-35794
https://www.evergreen.edu/catalog/offering/business-finance-and-management-foundations-34592
https://www.evergreen.edu/catalog/offering/business-leadership-interpersonal-dynamics-37654
https://www.evergreen.edu/catalog/offering/business-management-and-organization-behavior-37386
https://www.evergreen.edu/catalog/offering/business-management-and-organization-behavior-37386
https://www.evergreen.edu/catalog/offering/introduction-and-history-cooperatives-38749
https://www.evergreen.edu/catalog/offering/introduction-professional-skills-38752
https://www.evergreen.edu/catalog/offering/business-fundamentals-team-entrepreneurship-leadership-and-innovation-1
https://www.evergreen.edu/catalog/offering/business-fundamentals-team-entrepreneurship-leadership-and-innovation-1
https://www.evergreen.edu/catalog/offering/business-fundamentals-team-entrepreneurship-leadership-and-innovation-1
https://www.evergreen.edu/catalog/offering/leading-self-purpose-driven-leadership-35047
https://www.evergreen.edu/catalog/offering/biology-and-management-honey-bee-and-native-pollinators-37426
https://www.evergreen.edu/catalog/offering/biology-and-management-honey-bee-and-native-pollinators-37426


Evergreen's 2022 Commencement 
takes place Friday, June 10

Commencement will take place Friday, 
June 10, 2022 at 1 pm. The ceremony will be 
held outdoors and in person on Red Square 
at the Olympia campus.

Graduates of 2020 & 2021 are welcome to 
walk in the 2022 commencement. To sign 
up visit the participation form.

First Peoples Multicultural, Trans, and 
Queer Support Services

Join us for Glitter Hour, an online hangout 
space where LGBTQIA+ students can 
connect and build community even while 
we’re social distancing.

When: Thursdays from 4-5 pm

How to join: email veronica.harris@
evergreen.edu from your evergreen.edu 

Student Wellness Services:
Evergreens Student Wellness Center promotes student health and emotional
well-being. Services are generally free and confidential. Fees may be charged for
certain testing and medication, if applicable. Services offered include medical care,
counseling, TAO self help, CARE coordination, travel consults and connect with
resources related to sexual violence prevention and response or Title IX.
Visit the Student Wellness Services website for more information.

College Food Resources:

Thurston County Food Bank: On-campus satellite of the Thurston County
Food Bank operated in partnership with the Center for
Community-Based Learning and Action. Find out current food bank hours
and options.

Police Services: Located in SEM I 2150, and is open 24/7. This is a public food
pantry with various easy-to-prepare food items and snacks.

HCC Food Pantry: Housing Community Center located left of the free store.
This is a free food pantry with items donated by students for students.

Hungry Greener Voucher Program: This program provides limited funds
to eligible students that can be used confidentially in the Greenery using your
current student ID card. For more information on how to apply visit the website
Hungry Greener Voucher Program.

Here is a printable resource guide that has these options as well as offcampus
options: Evergreen Food Resources (PDF).

General questions about the status 
of campus services or other issues 

related to COVID-19 can be sent by 
email to covid@evergreen.edu.

STUDENT RESOURCES

Native Pathways Program 
Graduation Ceremony

When: Saturday, June 11, 
2022 at 03:00PM PDT 
Where: The Longhouse

Register Here!
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https://forms.office.com/pages/responsepage.aspx?id=98-tIm_ApkmPIFBxHEDdquiXzHhZXApBhtV2vW3KX3ZUM0JaSTcwWUY2R0pMOFM0UVlUUk5OUjVWOSQlQCN0PWcu
mailto:veronica.harris%40evergreen.edu?subject=
mailto:veronica.harris%40evergreen.edu?subject=
https://www.evergreen.edu/communitybasedlearning/campus-food-bank-c-lot-distribution
https://www.evergreen.edu/communitybasedlearning/campus-food-bank-c-lot-distribution
https://www.evergreen.edu/communitybasedlearning/campus-food-bank-c-lot-distribution
https://www.evergreen.edu/dining/hungry-greener-voucher-program
https://www.evergreen.edu/sites/default/files/evergreen-food-resources.pdf
mailto:covid%40evergreen.edu?subject=
https://www.eventbrite.com/e/native-pathways-program-graduation-ceremony-tickets-301692980827

