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The Center for Entrepreneurial 
Leadership and Transformational 

Change (CELTC)

Dear Evergreen community, 
 
As we welcome the change of season, The Evergreen State College has begun 
a new academic year. While we still face unknown challenges as we enter this 
new academic year, our community continues to show resilience and adapt-
ability, and support our students as the next generation of changemakers and 
leaders.  
 
We are excited to announce the launch of our first academic certificate: Trans-
formative Leadership. Students enrolled in this 20-credit certificate program 
will develop skills that support entrepreneurship and leadership at all levels of 
organization in order to support meaningful and positive change by working 
with others to identify and create change within an organization in a way that 
can increase group morale, lead to innovation, improve working relationships, 
and foster a sense of ownership within an organization or enterprise. Students 
who complete this certificate will be able to motivate, inspire, and lead them-
selves, teams, and organizations through complex and challenging circum-
stances. Please see below for more information on this certificate.  
 
As always, you will also find an article from one of our current students who 
guides us through the history of cooperative education at Evergreen, and 
shines a spotlight on our current cooperative programs and courses. We are 
working hard to continue to support and further develop our cooperative busi-
ness curriculum and opportunities at Evergreen and in our local communities.  
 
There are also several exciting internship opportunities available for students 
throughout the 2021-2022 academic year. Information on these opportunities 
can be found below. Please reach out to me (tamsin.foucrier@evergreen.edu) 
if you would like to learn more about these opportunities or get connected to 
these organizations and businesses.  
 
In the near future, we will hopefully be announcing the piloting of a new pro-
fessional certificate, so stay tuned!  
 
Finally, we are continuing to build the support for student experiences in this 
space, including internships, curricula and paths, courses, and networking and 
continuing educational training and events. Stay tuned as we go into the fall 
quarter.  
 
Wishing you a wonderful start of another academic year,   
Tamsin Foucrier, Ph.D. 
CELTC Director 

Where to find us:  https://sites.evergreen.edu/CELTC

Tamsin Foucrier
Director, (CELTC)

Newsletter Designer/Editor:
Chloe Fontaine, Social 
Media And Marketing
Assistant, CELTC

OUR TEAM:

Our Mission 

The Center for Entrepreneurial Leadership and Transformational Change 
(CELTC) is a collaborative environment where students, Evergreen alumni and 
community members can actively engage with complex challenges through 
applied entrepreneurial and leadership learning opportunities in the curricu-
lum, certificate programs, and co-/extra-curricular opportunities. The Center 
supports the development of social, sustainable and business entrepreneurial 
and leadership skills with integrated, interdisciplinary support from faculty, 
staff, peer mentors, community, and tribal communities. Students will leave 
Evergreen ready to think critically and creatively, participate collaboratively, 
and lead compassionately towards a more just and sustainable world.

1

UPCOMING 
ENTERPRISE 
FOR EQUITY

 EVENTS 

Presenting: 

Enterprise for Equity’s 
Business Readiness Fall 
Workshops!

Mason County

When: Oct. 16 & 17,
Time: 9am- 12pm

OR 

When:Nov. 13 & 14
Time: 9am- 12pm

Click here for more info

http://sites.evergreen.edu/CELTC
https://www.enterprise-for-equity.org/


UPCOMING 
THURSTON 
ECONOMIC 

DEVELOPMENT 
COUNCIL (EDC) 

EVENTS 

HIGHLIGHTS

The CELTC is pleased to announce our first academic certificate!

Transformative Leadership Certificate

Transformative leaders support meaningful and positive change by working with 
others to identify and create change within an organization in a way that can increase 
group morale, lead to innovation, improve working relationships, and foster a sense 
of ownership within an organization or enterprise. Students who complete this certif-
icate will be able to motivate, inspire, and lead themselves, teams, and organizations 
through complex and challenging circumstances.  

This 20-credit certificate requires the completion of three four-credit courses (12 cred-
its in total) that focus on leading self, others, and organization. In addition, students 
will select eight credits in elective offerings that include organizational or coaching 
psychology, leadership and neuroscience, or principles of management.  

The purpose of this certificate is to help students develop skills that support entre-
preneurship and leadership at all levels of organization. These skills include effective 
communication to inspire action, emotional and social intelligence, self-awareness, 
adaptability, and coaching, among others.   

The certificate requires completion of a total of 20 undergraduate credits. 

Core Courses 

• Fall Course: Leading Self: Purpose-Driven Leadership, 4 undergraduate 
credits 

• Winter Course: Leading Others: Building Leadership Capacity in Others, 4 under-
graduate credits 

• Spring Course: Leading Organizations: Inspiring Change and Creativity, 4 under-
graduate credits 

 
Elective Courses (Choose two 4 credits or the 8 credit): 

• Fall Course: Psychology and Neuroscience of Leadership, 4 undergraduate credits 

• Winter Course: Positive Organizational Psychology and Behavior, 
4 undergraduate credits 

• Spring Course: Positive Coaching Psychology, 4 undergraduate credits 

• Summer (2022) Course: Principles of Management-will be published in the 
Summer 22 Catalog, 8 undergraduate credits 

https://www.evergreen.edu/certificates/academic-certificates
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What is the Changemaker Lab at Evergreen State College?

Learn more by watching this video:

CELTC Certificate Offerings:

---------------------------
September 30th
---------------------------

Small Business Flex 
Fund Info Webinar

When: Sept.  30, 2021
Time: 11:00 am – 12:00 
pm

Register Here!

For more information, 
contact: Washington 
SBDC Training

---------------------------
October 5th
---------------------------

Business Growth and 
Development Webinar

When: Oct.  5, 2021
Time: 1:00 – 2:15 pm

Register Here!

For more information, 
contact: Washington 
SBDC Training

---------------------------
October 6th
---------------------------

ScaleUp Training 
Series: The Rebuild 
Edition

When: Sept. 22 – Nov. 
17, 2021
Time: 8:30 – 10:00 am

Register Here!

For more information, 
contact: Center for Busi-
ness & Innovation

---------------------------

Profit Mastery: 
COVID-19 Edition 2021

When: Oct. 6 – Nov. 17, 
2021
Time: 9:00 – 10:00 am

Register Here!

For more information, 
contact: Sachint Goel

Click here to watch on youtube

https://www.evergreen.edu/catalog/offering/leading-self-purpose-driven-leadership-29770
https://www.evergreen.edu/catalog/offering/leading-others-building-leadership-capacity-others-29773
https://www.evergreen.edu/catalog/offering/leading-organizations-inspiring-change-and-creativity-29769
https://www.evergreen.edu/catalog/offering/psychology-and-neuroscience-leadership-29771
https://www.evergreen.edu/catalog/offering/positive-organizational-psychology-and-behavior-29772
https://www.evergreen.edu/catalog/offering/positive-coaching-psychology-29774
https://www.evergreen.edu/certificates/academic-certificates
https://wsbdc.ecenterdirect.com/events/99271631
https://wsbdc.ecenterdirect.com/events/99271699
https://attendee.gototraining.com/registration/closed.tmpl?TrainerEmail=office%40thurstonedc.com&training=3065292599810092034&IsPaidTraining=false&AutomaticApproval=false&branding=109sh
https://wsbdc.ecenterdirect.com/events/99271686
https://www.youtube.com/watch?v=igkuDE8cGes
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STUDENT PERSPECTIVE

“Cooperatives in Olympia: A Model for The Future”

by Ian Spencer

 Now-a-days it can often feel like a lot of the choices we make as consumers and 
workers in the economy are not ethical. Amazon CEO Jeff Bezos recently used his prof-
its to fund his billionaire space project1. If you have not already cancelled your Amazon 
Prime membership, now might be a suitable time. The billionaire space race is happen-
ing in the middle of a debilitating pandemic and dramatically increasing income and 
wealth inequality. Yes, life is certainly starting to feel very dystopian lately. In an econ-
omy that is changing rapidly in the direction of concentrated power, what can we do as 
politically conscious citizens who want to be more involved with our communities? The 
answers to building a more community-based economy might be within a café that was 
running on campus for years.

 If you have been around Evergreen before the pandemic, you have probably 
heard of the Flaming Eggplant Café. It is a student and cooperatively-run cafe on cam-
pus in the CAB building. This café was born from the activist nature of the community 
it resides in. Though many of us have eaten at this café, few of us know its history and 
its deep connections to the cooperative movement in the city. Earlier this year, while I 
was studying cooperatives, I interviewed several folks that were involved with the opera-
tions of the café. I now passionately believe that the presence of cooperatives in Olym-
pia could be a valuable part of a new solidarity economy, one that is focused on people 
over profits.

 

(Photos: The Flaming Eggplant instagram: @theflamingeggplant)
 

 The Flaming Eggplant Café was born from the opposition to corporate food ser-
vice on campus. In the early 2000s, Evergreen was considering entering a contract with 
Sodexho-Marriot Services. The company, now simply called ‘Sodexo,’ was involved with 
the prison industrial complex2 and participated in anti-union practices.3 Opposition to 
Sodexo led to protests from both students and faculty and the administration eventu-
ally backed out of the agreement. Aramark, the company that ultimately received the 
contract, would go on to receive similar criticisms surrounding its own involvement with 
the prison industrial complex4 5. These protests were the groundwork for the activism 
that would eventually lead to the founding of the Flaming Eggplant6.

  

 

1       Dunn, M. (2021, July 20). Jeff Bezos blasts into space on his own rocket. AP News. https://apnews.com/
article/jeff-bezos-space-e0afeaa813ff0bdf23c37fe16fd34265
2       Douglas, K. M., Sjoberg, G., Sáenz, R., & Embrick, D. G. (2018). Bureaucratic Capitalism, Mass Incar-
ceration and Race and Ethnicity in America. In Handbook of the Sociology of Racial and Ethnic Relations 
(pp. 365-388). Springer, Cham.
3       Human Rights Watch. (2010). A Strange Case: Violations of Workers’ Freedom of Association in the 
United States by European Multinational Corporations. https://www.hrw.org/sites/default/files/reports/bhr-
0910web_0.pdf
4       McKirgan, M. D. (2013). Under-regulation in the state prison food system: Consequences and a pro-
posal for change. Journal of Food Law & Policy, 9, pp. 278.
5 Almouai, Azzam. “Missing the mark”. The State Press, February, 11th, 2019. Retrieved on 
9/21/2021. https://www.statepress.com/article/2019/02/spmagazine-aramark-asu-missing-the-mark 
6       Bohmer, P. (2016, October 5). A History of Student Movements and Activism at Evergreen State 
College and the Greater Nation. Counterpunch. https://www.counterpunch.org/2016/10/05/a-history-of-stu-
dent-movements-and-activism-at-evergreen-state-college-and-the-greater-nation/

---------------------------
October 7th
---------------------------

Let’s Talk Business: 
How to Stop Sabotag-
ing Your Success

When: Oct.  7, 2021
Time: 12:00 – 1:00 pm

Register Here!

For more information, 
contact: Robin Houde - 
360.754.6320

---------------------------

ScaleUp Training Se-
ries: The Rebuild Edi-
tion (Evening Cohort)

When: Sept. 23 – Dec. 2
Time: 6:00 – 7:30 pm

Register Here!

For more information, 
contact: Center for Busi-
ness & Innovation

---------------------------
October 8th
---------------------------

New Updates to PPP 
Loan Forgiveness In-
structions

When: October 8, 2021
Time: 10:00 am – 12:30 
pm

Register Here!

For more information, 
contact: Washington 
SBDC Training

---------------------------
October 13th
---------------------------

ScaleUp Training 
Series: The Rebuild 
Edition

When: Sept. 22 – Nov.  
17, 2021
Time: 8:30 – 10:00 am

Register Here!

For more information, 
contact: Center for Busi-
ness & Innovation

---------------------------
October 14th
---------------------------
ScaleUp Training Se-
ries: The Rebuild Edi-
tion (Evening Cohort)

When: Sept. 23 – Dec. 2
Time: 6:00 – 7:30 pm

Register Here!

For more information, 
contact: Center for Busi-
ness & Innovation

---------------------------

https://www.instagram.com/theflamingeggplant/?hl=en
https://apnews.com/article/jeff-bezos-space-e0afeaa813ff0bdf23c37fe16fd34265
https://apnews.com/article/jeff-bezos-space-e0afeaa813ff0bdf23c37fe16fd34265
https://www.hrw.org/sites/default/files/reports/bhr0910web_0.pdf
https://www.hrw.org/sites/default/files/reports/bhr0910web_0.pdf
https://www.statepress.com/article/2019/02/spmagazine-aramark-asu-missing-the-mark
https://www.counterpunch.org/2016/10/05/a-history-of-student-movements-and-activism-at-evergreen-sta
https://www.counterpunch.org/2016/10/05/a-history-of-student-movements-and-activism-at-evergreen-sta
https://washingtonptac.ecenterdirect.com/events/852738
https://attendee.gototraining.com/registration/closed.tmpl?TrainerEmail=office%40thurstonedc.com&training=561536398085152002&IsPaidTraining=false&AutomaticApproval=false&branding=109sh
https://wsbdc.ecenterdirect.com/events/99271677
https://attendee.gototraining.com/registration/closed.tmpl?TrainerEmail=office%40thurstonedc.com&training=3065292599810092034&IsPaidTraining=false&AutomaticApproval=false&branding=109sh
https://attendee.gototraining.com/registration/closed.tmpl?TrainerEmail=office%40thurstonedc.com&training=561536398085152002&IsPaidTraining=false&AutomaticApproval=false&branding=109sh
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 Students on campus who were concerned about corporate food service formed 
a group called the Students Organized for Food Autonomy. The idea for a student-run 
food service eventually came from SOFA in 2006. The Flaming Eggplant Café first 
opened as a food truck in 2008 in the middle of Red Square. Their mission was to 
provide a cooperatively-run alternative dining option for students that considered the 
importance of food and social justice. The mission fit well with the activist nature of 
the college. Students at the Flaming Eggplant decided that operating as a cooperative 
was the best option. The International Cooperative Alliance defines a cooperative 
as “an autonomous association of persons united voluntarily to meet their common 
economic, social, and cultural needs and aspirations through a jointly-owned and 
democratically-controlled enterprise”7. There are a few types of cooperatives, but usu-
ally they are run by “member-owners”. “Member-owners” make democratic decisions 
about how to operate. Everyone is meant to have an equal voice. There is no hierarchi-
cal structure like a traditional business, which creates a more equitable workplace that 
allows all participants to have their ideas heard and considered.  

 The Flaming Eggplant Café went on to run for many years, encouraging stu-
dents to get involved in a space that taught them about business through the coop-
erative model. The café eventually began to struggle with finances and, after a brief 
shutdown in 2019, it was restarted again as part of a cooperative education course, 
giving even more opportunities to students wanting to learn about alternative business 
models. The experience with cooperatives proved to translate to real world applica-
tions. One former employee I spoke with now works for Capital Homecare Coopera-
tive8. Another person wants to start a restaurant with the plan of eventually converting 
to it to a cooperative9. A third person is involved with transitioning a farm in Colorado 
to a cooperative10. Everyone I interviewed expressed the view that the café provided 
them with the opportunity to gain hands-on experience that will help them with their 
future careers. 
 
 

(Photos: The Flaming Eggplant instagram: @theflamingeggplant)

 Northwest Cooperative Development Center (NWCDC) in downtown Olym-
pia has a mission to start and develop cooperatives in the area. They are the backbone 
of the cooperative presence in Olympia. John McNamara, a senior cooperative de-
velopment specialist at the NWCDC, told me more about the connections between 
cooperatives in the area. Students who worked at the Flaming Eggplant started the 
New Moon Cooperative Café11  downtown. Members of that café started the Business 
Services Cooperative and the Northwest Construction Cooperative, which eventually 
birthed the Northwest Painter’s Cooperative. Certainly, many of the cooperatives in 
Olympia can be traced back in some way to the Flaming Eggplant Café. John believes 
that this development, which has led Olympia to have one of the highest rates of 
cooperatives per capita, created a presence in the city that cooperatives are “successful 
businesses”12. Several businesses in Olympia have even made the switch to becoming 
cooperatives. The NWCDC, as well as the Businesses Services Cooperative, which 
helps with the finances of other cooperatives, has created a community of coopera-
tives in Olympia that truly cooperate with one another.

 

 

7       International Cooperative Alliance. “Cooperative identity, values & principles”. https://www.ica.
coop/en/cooperatives/cooperative-identity
8       Ingalls, Reed. Personal Communication [Zoom].
9       Rodriguez, Marivel. Personal Communication [Zoom].
10     Feinberg, Talia. Personal Communication [Zoom].
11      The New Moon Cooperative Cafe. (n.d.). History.  https://www.newmooncafe.coop/
12      McNamara, John. Personal Communication [Zoom].

---------------------------
October 19th
---------------------------

Small Business Flex 
Fund Info Webinar

When: Oct. 19, 2021
Time: 1:00 – 2:00 pm

Register Here!

For more information, 
contact: Washington 
SBDC Training

---------------------------
October 20th
---------------------------

ScaleUp Training 
Series: The Rebuild 
Edition

When: Sept. 22 – Nov. 
17, 2021
Time: 8:30 – 10:00 am

Register Here!

For more information, 
contact: Center for Busi-
ness & Innovation

---------------------------
October 21st
---------------------------

Let’s Talk Business: 
Videography – The 
Missing Puzzle Piece

When: Oct. 21, 2021
Time: 12:00 – 1:00 pm

Register Here!

For more informa-
tion, contact: Robin 
Houde - 360.754.6320

---------------------------

ScaleUp Training Se-
ries: The Rebuild Edi-
tion (Evening Cohort)

When: Sept. 23 – Dec. 2
Time: 6:00 – 7:30 pm

Register Here!

For more information, 
contact: Center for Busi-
ness & Innovation

---------------------------
October 27th
---------------------------

ScaleUp Training 
Series: The Rebuild 
Edition

When: September 22 – 
November 17, 2021
Time: 8:30 – 10:00 am

Register Here!

For more information, 
contact: Center for Busi-
ness & Innovation

https://www.instagram.com/theflamingeggplant/?hl=en
https://www.ica.coop/en/cooperatives/cooperative-identity
https://www.ica.coop/en/cooperatives/cooperative-identity
https://www.newmooncafe.coop/
https://wsbdc.ecenterdirect.com/events/99271632
ScaleUp Training Series: The Rebuild EditionOctober 20 @ 8:30 am - 10:00 amWhen: September 22 – November 17, 2021Time: 8:30 – 10:00 amRegister Here!For more information, contact: Center for Business & Innovation
https://washingtonptac.ecenterdirect.com/events/852748
https://attendee.gototraining.com/registration/closed.tmpl?TrainerEmail=office%40thurstonedc.com&training=561536398085152002&IsPaidTraining=false&AutomaticApproval=false&branding=109sh
https://attendee.gototraining.com/registration/closed.tmpl?TrainerEmail=office%40thurstonedc.com&training=3065292599810092034&IsPaidTraining=false&AutomaticApproval=false&branding=109sh
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 Cooperatives are committed to cooperation with each other, rather than 
focusing on competition. Thus, when you have many cooperatives in one community, 
they support each other. This cooperation serves to strengthen the community. When 
struggles arise, there is a whole network of people ready to bring support. There are, 
of course, advantages to a traditional hierarchical business model. Decisions are, at 
times, made faster, yes, but it comes with a loss of democracy. We have tried the profit 
focused capitalist business model; it is time to try something different. Cooperatives 
could be the key to a future society that truly values democracy. It is not enough to 
just have democracy in our government. The workplace is where we spend so much of 
our time. Cooperatives are a way to make that space a place that prioritizes autonomy 
and empowerment of people.

 

(Photos: The Flaming Eggplant instagram: @theflamingeggplant)
 

 

 

 If cooperative development expanded to other areas of the country that would 
be revolutionary, but even having this type of solidarity movement in Olympia is great 
for consumers and workers. Some people see cooperative development as the key to 
creating a functioning socialist society, and others simply view it as a promising alter-
native business model that promotes equity and a more responsible kind of capitalism. 
Whether cooperatives end up being the solution to solving all the problems associat-
ed with unregulated capitalism or not, they hold a lot of promise. When the workers 
become the owners, as well as the consumers of other cooperatives in a community, it 
is in everyone’s best interest to make decisions that benefit the whole community.

 Although The Flaming Eggplant Café has had issues with finances and the 
COVID-19 shutdown, I believe that continuing the operations of the café as an edu-
cational program would have immense benefits for not just to students, but the larger 
community of Olympia. Cooperatives still make up a small percentage of businesses 
in Olympia, but I am optimistic about the future. I am looking forward to an econo-
my centered around solidarity, community, and cooperation. I believe that starts with 
educating more people about cooperatives and how to operate them. Although there 
are a growing number of mutual aid and cooperative kitchens in the United States, 
the Flaming Eggplant Café is unique because it has become both a cooperatively-run 
restaurant and a learning lab as part of the college curriculum. The administration 
would be wise to recognize the value it creates and offer as much support as possible.

---------------------------
October 2nd
---------------------------

Lacey MakerSpace 
Public Tour

When: Oct. 2, 2021
Time: 10:00 - 10:30 am

Baran Drive Southeast 
Lacey, WA 98503No Fee

Register Now!

Public tours available 
each Saturday 10am, 
with limited capacity. 
Take a lap around the 
shop, see the tools, ask 
questions, and discover 
what you can make!

---------------------------
October 6th
---------------------------

Intro to Business Live 
Webinar

When: Oct. 6, 2021
Time: 9:00 – 10:00 am

Register Here!

For more informa-
tion, contact: Yesi Lee - 
360.754.6320

---------------------------
October 22nd
---------------------------

Laying the Ground-
work: Basics of Govern-
ment Contracting

When: October 22, 2021
Time: 10:00 – 11:00 am

Register Here!

For more information, 
contact: Kate Hoy - 
360.464.6042

---------------------------
November 3rd
---------------------------

Intro to Business Live 
Webinar

When: Nov.  3, 2021
Time: 9:00 - 10:00 am

Register Now!

For more informa-
tion, contact: Yesi Lee - 
360.754.6320
ylee@thurstonedc.com

WASHINGTON 
CENTER FOR 

WOMEN IN 
BUSINESS 

EVENTS

https://www.instagram.com/theflamingeggplant/?hl=en
https://www.eventbrite.com/e/public-tour-tickets-165028501691
https://washingtonptac.ecenterdirect.com/events/852735
https://washingtonptac.ecenterdirect.com/events/852817
https://washingtonptac.ecenterdirect.com/events/852736


(HYBRID) 
COURSE/PROGRAMS FACULTY CREDITS CLASS

STANDING

Changemaker Lab: Farm and Garden 
Design and Management

Steven 
Scheuerell

16
Credit
Program

Sophomore,
Junior,
Senior

Changemaker Lab: Ocean Business and 
Science - Coral Reefs, Clams and Team 
Entrepreneurship

Erik Thuesen 16
Credit
Program

Junior,
Senior

Practice of Organic Farming 
Karen Hill 16 

Credit
Program

Freshman,
Sophomore,
Junior,
Senior

UPCOMING COURSE/
PROGRAM OFFERINGS

(REMOTE)
 COURSE/PROGRAMS: FACULTY CREDITS CLASS 

STANDING

Changemaker Lab: 
Business Fundamentals, Team 
Entrepreneurship, and Systems Theory

Dion Gouws

Melissa Nivala

16 
Credit 
Program

Sophomore,
Junior,
Senior

Design Thinking Lab: Designing 
(Ourselves) for Living, Learning, & Fu-
tures of Work

Takaaki 
Hirakawa

4
Credit
Course

Sophomore,
Junior,
Senior

Introduction and History 
of  Cooperatives

Tamsin 
Foucrier

4
Credit 
Course

Sophomore,
Junior,
Senior

Leading Self: Purpose-Driven 
Leadership

Dariush 
Khaleghi

4
Credit
Course

Freshman,
Sophomore,
Junior,
Senior

Organizational Behavior and 
Leadership

Takaaki
Hirakawa

8
Credit
Program

Sophomore,
Junior,
Senior

Psychology and Neuroscience of 
Leadership

Dariush
Khaleghi

4
Credit
Course

Freshman,
Sophomore,
Junior,
Senior

Social Entrepreneurship 
and Graphic Design: Create, 
Develop, Brand, Manage and Sustain a 
Change-Making Startup

Don Chalmers

Lynarra
Featherly

8, 12
Credit
Program

Sophomore,
Junior,
Senior

Studies in Music and Humanities
Andrew
Buchman

4,16
Credit
Program

Junior,
Senior

- FALL 2021 -
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---------------------------
October 4th
---------------------------

Co-op Impact Confer-
ence
Start: October 4th
End: October 8th

Cost: $50.00

Click here for more info

---------------------------
October 9th
---------------------------

Union Co-op Council 
General Meeting

When: Oct.  9th
Time: 10:00 am - 11:30 
am PDT

Click here for more info

---------------------------
November  3rd-5th
---------------------------

Worker Co-op Week

Start: Nov.  3rd
End: Nov.  5th

Click here for more info

Organized by:
US Federation of 
Worker Cooperatives

Phone: (415) 392-7277
Email:
info@usworker.coop

---------------------------
November 12th-13th
---------------------------

Union Co-op Sympo-
sium

Start: Nov. 12th
Time: 9:00 - 10:00 am

Click here for more info

Organized by:
CUCI

Phone: (513) 549-3381
Email:
info@cincinnatiunion-
coop.org
Website:
https://www.cincinnati-
unioncoop.org/

NORTHWEST 
COOPERATIVE 

DEVELOPMENT 
CENTER
EVENTS

https://www.evergreen.edu/catalog/offering/changemaker-lab-farm-and-garden-design-and-management-31986
https://www.evergreen.edu/catalog/offering/changemaker-lab-farm-and-garden-design-and-management-31986
https://www.evergreen.edu/catalog/offering/changemaker-lab-ocean-business-and-science-coral-reefs-clams-and-team
https://www.evergreen.edu/catalog/offering/changemaker-lab-ocean-business-and-science-coral-reefs-clams-and-team
https://www.evergreen.edu/catalog/offering/changemaker-lab-ocean-business-and-science-coral-reefs-clams-and-team
https://www.evergreen.edu/catalog/offering/practice-organic-farming-fall-33031
https://www.evergreen.edu/catalog/offering/changemaker-lab-business-fundamentals-team-entrepreneurship-and-systems-theory
https://www.evergreen.edu/catalog/offering/changemaker-lab-business-fundamentals-team-entrepreneurship-and-systems-theory
https://www.evergreen.edu/catalog/offering/changemaker-lab-business-fundamentals-team-entrepreneurship-and-systems-theory
https://www.evergreen.edu/catalog/offering/design-thinking-lab-designing-ourselves-living-learning-futures-work-34266
https://www.evergreen.edu/catalog/offering/design-thinking-lab-designing-ourselves-living-learning-futures-work-34266
https://www.evergreen.edu/catalog/offering/design-thinking-lab-designing-ourselves-living-learning-futures-work-34266
https://www.evergreen.edu/catalog/offering/introduction-and-history-cooperatives-33187
https://www.evergreen.edu/catalog/offering/introduction-and-history-cooperatives-33187
https://www.evergreen.edu/catalog/offering/leading-self-purpose-driven-leadership-29770
https://www.evergreen.edu/catalog/offering/leading-self-purpose-driven-leadership-29770
https://www.evergreen.edu/catalog/offering/organizational-behavior-and-leadership-34986
https://www.evergreen.edu/catalog/offering/organizational-behavior-and-leadership-34986
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The CELTC is looking for internship and student worker partners! 
If you know of a social/sustainable enterprise, local business, or local 
economic partner that is looking to host student workers and/or in-
terns, please contact Tamsin Foucrier, tamsin.foucrier@evergreen.
edu. TESC Faculty, if you are lookingh for in-program internship op-
portunities for your students, please reach out to the CELTC as well.

Please contact Tamsin Foucrier 
(tamsin.foucrier@evergreen.edu) for more 
information and details about the internships below.

Kokua Services
Hummingbird Studio and Café 

https://evergreen.joinhandshake.com/jobs/5137332

History 

In the native Hawaiian culture, “kokua” is a very important word and concept. Kokua 
is a way of relating to others that is characterized by kindness and a desire to be of 
help. Kokua Services has been supporting adults with developmental disabilities since 
1990. Our name is reflective of our philosophy, namely that all persons should be ac-
knowledged and respected regardless of their abilities. 

Kokua Services is a DDA (Developmental Disabilities Administration) state contract-
ed provider of residential services. Kokua currently supports 41 individuals in Thur-
ston County, WA. In the Supported Living Program, Kokua’s direct service profes-
sional caregivers support individuals in their own homes to live as independently as 
possible by helping with things like personal care, scheduling medical appointments, 
recreation, transportation, cooking, and cleaning. 

Kokua’s volunteer and internship program was launched in 2006. Originally, the goal 
of the program was to help individuals in the Supported Living Program make lasting 
friendships with other individuals from the community. Today, we have the additional 
goal of providing free programs that promote community inclusion for individuals 
with disabilities both in Kokua’s residential program and from the greater community.

One of our community programs, Hummingbird Studio, opened in September 2015 
and is a free, inclusive community art space open to individuals of ALL abilities. We 
believe that art belongs to everyone and is essential to a healthy and vibrant communi-
ty. We created a community art space where art is accessible to anyone who would like 
to participate. The studio was in born in downtown Olympia, sharing space with Arbu-
tus Folk School, and moved in January 2019 to Adams Street which is also downtown. 
In the new studio, we had a dedicated space with the ability to offer the program to 
more artists from the community. We were operating three sessions three days a week 
and were serving 100+ artists before we shut down in March 2020 due to COVID. 
We transitioned to zoom in May 2020 and built a diverse community of artists from 
all over the U.S. and Canada. We hope to reopen the studio in October in our former 
studio space.

In addition to the studio, we want to create Hummingbird Café, a social enterprise 
that is intended to be a sustainable funding stream for the Hummingbird Studio art 
program and a job training site for individuals with disabilities. The focus of this 
internship will be research and planning support for the creation of this new program.

INTERNSHIPS
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Internship Job Description:

Creating a Social Enterprise

Duties and Responsibilities:

 • Interns will research and investigate social enterprise in theory and 
 practice.

 •Interns will choose an area of focus to research and help plan for the creation  
 of Hummingbird Café. Areas of focus could be: creating a budget and/or a busi- 
 ness plan, strategic planning, marketing and public relations, social    
 media, fundraising and grant writing. 

 •Interns may also be asked to assist in the development of community alliances,  
 partnerships, corporate sponsors, and other funders.

 •Interns will send a weekly written update of their research and a final paper   
 with their research and ideas at the end of the quarter.

 •Interns will meet weekly with other interns, and their field and academic su  
 pervisors.

 •Interns will meet one-on-one bi-weekly with their field supervisor.

Skills and Qualifications:

  •Excellent verbal, written, and interpersonal skills
 •Motivated and hard-working
 •Detail oriented with strong organizational skills
 •Excellent critical thinking and problem-solving skills
 •Ability to work independently and as part of a team
 •Ability to pass a background/fingerprint check (for in-person program 
 activities)
 •Proof of vaccination (for in-person program activities)

We invite all prospective interns to look at our website (www.hummingbirdstudio.org) 
and social media (https://www.facebook.com/kokuahummingbirdstudio, https://www.
instagram.com/studio.hummingbird/ ) and to visit the studio (either in person or on 
zoom) to get a better understanding of the program, our values, and the benefits to the 
community.
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Conscious Culture Cooperative (CCC):

A Collective, Community, and Producer Cooperative

https://app.joinhandshake.com/jobs/5403916

About Us

Conscious Culture Cooperative (CCC) is a collective of individuals working together to 
cultivate awakened consciousness. Our 8 beautiful acres are a venue for cultural events, 
social gatherings, consciousness-raising workshops, classes, and fun. We are organized 
as a cooperative business and housing cooperative, and utilize consensus decision-mak-
ing, among other organizing tools, to maintain a cohesive synergy between members, 
our partners, and the land. We are a QTPOC-centered safe space (queer, trans, people 
of color).

Conscious Culture is a direct response to the alienation many people of color feel in 
this region. We are a solution to racism, sexism, homophobia, and colonization, by 
providing a safe space for women, QTPOC, activists, native wisdom-keepers, and their 
allies to come and express themselves, their cultural roots, and consciousness while also 
teaching, learning, and recreating among our peers. We host workshops and classes, Ec-
static Dances, Group Camping, Sunday Funday on the Lawn, Open Mic, Plant Walks, 
pop-up artisan markets, and so much more. We also provide our community with a 
safe and economical venue they can book for their events, such as weddings, meetings, 
festivals, skill shares, and more. 

http://www.hummingbirdstudio.org
https://www.facebook.com/kokuahummingbirdstudio
https://www.instagram.com/studio.hummingbird/
https://www.instagram.com/studio.hummingbird/
https://app.joinhandshake.com/jobs/5403916


CCC Primary Services & Activities: 

 • Consciousness-raising workshops and classes (Allyship 101, Cultural classes,   
 Seminars) 
 • Skill-shares (native plant walks, indigenous medicine-making, full-moon 
 ceremonies) 
 • Social gatherings (Ecstatic Dances, Open Mic, Movies on the Lawn, family fun  
 events)
 • Services: Affordable mechanic services on-site through CARS (Car Access +   
 Repair Services) the CCC’s in-house mechanic shop. Folks are encouraged to   
 learn/work alongside our mechanic as he empowers your mechanic knowledge  
 and co-creative control of your car’s repairs; from the engine to the exterior.   
 Also available are affordable cars for sale that we have fixed up to resell at low  
 cost. Managed by Equal Exchange Car Repair LLC 
 
 • Organic farm-to-table food offered at our events from our on-site organic   
 farm managed by EarthFarms LLC (who are also CCC members)
 • Affordable (or free) venue space(s) for folks to host their own workshops,   
 meetings, events, and social gatherings. 
 •Cooperative Entrepreneurship Business Consulting and Team-Based Startup  
 Workshops

The activities/services that we host support our mission by being a hub/venue/safe space 
for QT+BIPOC and their allies to express themselves, share their crafts, learn, and recre-
ate among peers.

Affiliations & Social Network:

We are closely collaborating with several local organizations, such as the Northwest 
Cooperative Development Center, the Evergreen State College, Protectors of the Salish 
Sea, Earth Farms LLC, Olympia Open Print Shop, Equal Exchange Car Repair LLC, 
Earth Homes LLC, and the Center for Entrepreneurial Leadership and Transformational 
Change. We also have many more projects and collaborations planned with other organi-
zations in the near future. 

We see ourselves as a microcosm for the change we want to see in the world. For ex-
ample, we hosted a free week-long Action Training Camp, which was a collaboration 
between three different organizations: Protectors of the Salish Sea, South Sound Forest 
Defense, and South Sound Street Medics. Around 120 people (ranging from Portland 
to Seattle) came out to camp, network, and organize in our peaceful and serene setting. 
Hosting the event and collaborating with these organizations helped increase our visi-
bility and fostered relationships between these communities and the CCC. Earth Farms 
LLC has become one of our main collaborators in helping us visualize and mobilize 
catering our CCC events, and hosts our monthly Plant-Walks and Medicine-Making 
workshops. Through their network, they have helped to spread the word about CCC 
events and increase the size of our reach. 

Past Interns:

In spring quarter 2021, CCC hosted three Evergreen interns at our Regenerative Agricul-
ture Farm managed by Earth Farms LLC. They’ve contributed many hours to increasing 
our food sovereignty by building resilient alternatives to traditional agriculture produc-
tion. All three interns have found income-generating labor opportunities within our net-
work of cooperative partners after their internships ended. Future compensated jobs or 
opportunities may include but are not limited to: Natural building, carpentry, auto-me-
chanics, solar installation, event coordinator, administrative assistant, regenerative farm-
ing, apothecary apprentice, tea maven, education specialist, quartermaster, sysadmin,

9
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Conscious Culture Cooperative (CCC):

Internship Job Description 

Grant Writer / Fundraiser

Subject Areas:
Grant-Writing / Fundraising

Promotion and Marketing 
Social Media Outreach 

Duties and Responsibilities:

 •Interns will research and investigate cooperative social-purpose driven 
 enteprises in theory and practice by working with members of the CCC to   
 write grants, consult with other similar organizations, and forge partnerships   
             with other cooperatives. 

 •Interns are expected to participate in collaborative co-creative decision-
 making.

 •Interns will choose an area of focus to research in helping bring to fruition the  
             CCC’s vision on the land. Areas of focus could be strategic planning, marketing    
             and public relations, creating social-media fundraising campaigns, and grant-
 writing.

 •Interns may also be asked to assist in the development of community alliances,  
             partnerships, corporate sponsors, and other funders.

 •Interns may also wish to assist in the logistical process of the cooperative by   
 taking on tasks from office management, to branding, to finance/accounting   
 (depending on the skills, preferences, and availability of the interns).

 •Interns will send a weekly written update of their research, methodologies, as  
 well as a final paper at the end of the internship based on a co-created theme.

 •Interns will meet remotely with other interns.

 •Interns will meet one-on-one every week with their field supervisor.

Skills and Qualifications:

 •Graduate-level or excellent verbal, written, and interpersonal skills
 •Experience with grant-writing research methodologies
 •Ability to work remotely (when necessary)
 •Motivated and hard-working (must be self-directed)
 •Detail-oriented with strong organizational skills
 •Excellent critical thinking and problem-solving skills
 •Ability to work independently and as part of a team
 •Ability to pass a background check (for in-person program activities)
 •Solid remote “work-discipline” and structure
 •Grant-writing experience or equivalent high-quality business writing facility
 •Ability to take good notes and input them into project management platforms

Bonus (not required, but highly desired):

 •Office management experience (assist in organizing, administration, writing)
 •Ability to comprehend and improve system-wide communications and project  
 management workflows

We invite all prospective interns to apply by emailing a cover letter and a short resume 
to consciousculturecoop@gmail.com. From there we will request an online interview 
so interns can get a better understanding of the program. If the interview goes well, we 
will conduct a “working interview” as a follow-up to ensure we’re all the right match for 
each other. Multiple interns may be accepted. 

Thank you for your interest. We hope to hear from you!
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STUDENT RESOURCES

Link to submit your Covid-19 Immunization Verification:

https://vaccination.evergreen.edu/

Information on how to fill out the form can be found at: https://
sites.evergreen.edu/covid19/how-to-document-your-vaccine-informa-
tion-at-evergreen/ 
or an email can be sent to: COVID@evergreen.edu

Latest COVID-19 Info:

The Evergreen State College will be awarding $1,000 scholarships 
to 10 lucky Greeners who have been vaccinated for COVID-19.

This is part of the “Shot of a Lifetime,” campaign and is being funded by 
Governor Inslee’s office as an incentive for Washingtonians to be vaccinated.

“This is a wonderful opportunity for our students to be rewarded for doing 
something that is so much a part of the Evergreen community – taking action 
for the greater good,” said interim college president, John Carmichael.

Evergreen students can enter for this scholarship by uploading their vacci-
nation card onto the college’s COVID-19 Health and Safety webpage. Other 
eligibility requirements include that students are Washington residents and 
recently completed at least six credits during Spring quarter.

Winners of the scholarships will be awarded at the end of the month.

Student Wellness Services:

Evergreens Student Wellness Center promotes student health and emotional 
well-being. Services are generally free and confidential. Fees may be charged 
for certain testing and medication, if applicable. Services offered include 
medical care, counseling, TAO self help, CARE coordination, travel consults 
and connect with resources related to sexual violence prevention and re-
sponse or Title IX.

Visit the Student Wellness Services website for more information.

College Food Resources:

Thurston County Food Bank: On-campus satellite of the Thurston Coun-
ty Food Bank operated in partnership with the Center for 
Community-Based Learning and Action. Find out current food bank hours 
and options.

Police Services: Located in SEM I 2150, and is open 24/7. This is a public 
food pantry with various easy-to-prepare food items and snacks.

HCC Food Pantry:  Housing Community Center located left of the free 
store. This is a free food pantry with items donated by students for students.

Hungry Greener Voucher Program: This program provides limited funds 
to eligible students that can be used confidentially in the Greenery using your 
current student ID card. For more information on how to apply visit the 
website Hungry Greener Voucher Program.

Here is a printable resource guide that has these options as well as off-
campus options: Evergreen Food Resources (PDF).
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